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Research on relationship between occupational stress and burnout of prison policemen and their influencing factors
WANG Yang MA Lei SUI Guo-yuan WANG Lie
( Social Medicine Department School of Public Health ~China Medical University ~Shenyang 110001  China)

Abstract: Objective To analyze the relationship between job burnout and occupational stress in prison policemen and
explore their influencing factors. Methods Stratified cluster sampling method and questionnaire were used in the investigation
on the prison policemen from three prisons of Liaoning province besides one-way ANOVA logistic regression and multiple
linear regression analysis were performed to explore their influencing factors. Results The results showed that the effort-reward
ratio was positively associated with emotional exhaustion (8=0.373 P <0.001) and cynicism (8=0.340 P <0.001) but
negatively associated with professional efficacy (8= -0.117 P <0.001). While overcommitment was positively associated
with emotional exhaustion (8 =0.182 P <0.001) cynicism (8 =0.096 P =0.003) and professional efficacy (8 =
0.190 P <0.001) respectively. Additionally those prison policemen who had shift work had higher scores in emotional ex—
haustion; those prison policemen who were satisfied with personal welfare and remuneration had lower scores on emotional ex—
haustion and cynicism. Conclusion The results suggested that occupational stress — shift work and satisfaction degree on per—
sonal welfare and remuneration were the most important influencing factors of job burnout therefore the prison officer establish
more scientific human resources management policies for preventing or reducing the job burnout of prison policemen on the basis
of this study.
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